RESOLUTIONNO.RS_[ 172

A resolution adopting a new pay plan for employees of the Metropolitan
Board of Health, effective July 1, 2019.

WHEREAS, the Metropolitan Board of Health, acting in its official capacity as a Civil Service
Commission has, pursuant to Sections 12.09 and 12.10 of the Metropolitan Charter, assigned
each employment classification to a salary grade as of July 1, 2019, with such assignments being
equitably related to each other; and,

WHEREAS, the Board of Health’s Civil Service Commission has adopted the salary ranges for
each grade; and,

WHEREAS, the Director of Persornel for the Board of Health has recommended, after the
Commission’s approval, desirable salary ranges for each grade to the Director of Finance; and,

WHEREAS, pursuant to RS201 8-1248, a one-year pay plan was approved by the Metropolitan
Council to go into effect on July 1, 2018; and,

WHEREAS, the pay plan that was adopted pursuant to RS2018-1248 included increment pay
increases that are earned at various time intervals; and,

WHEREAS, it is the desire for these increment increases to continue; and,

WHEREAS, it is further the desire that employees who are paid pursuant to open pay ranges be
eligible, at the discretion of the employee’s Appointing Authority, to receive merit pay increases;
and,

WHEREAS, the Board of Health’s Civil Service Commission recognizes that the pay scales
included in the pay plan adopted pursuant to RS2018-1248 should be modified by applying a
cost of living increase as of July 1, 2019; and,

WHEREAS, the Board of Health’s Civil Service Commission recommends that the pay scales be
increased by 3.0 % as of July 1,2019; and,

WHEREAS, pursuant to Sec. 12.10 of the Metropolitan Charter the Board of Health, sitting as a
Civil Service Commission, has created the new employment classification of Bureau Director 2,
necessitating the need to amend the pay plan adopted pursuant to RS2018-1248 by adding this
classification and reinserting the classifications of Research Analyst | & 2 into the pay plan; and,

WHEREAS, the Board of Health, sitting as a Civil Service Commission, determined the need to
make changes to their Custodial classification series; and,
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WHEREAS, pursuant to Sections 12.09 and 12.10 of the Metropolitan Charter, the
recommendations of the Board of Health’s Civil Service Commission were forwarded to the
Director of Finance for her consideration; and,

WHEREAS, the Director of Finance has approved the recommendations of the Board of Health’s
Civil Service Commission and forwarded the same with a statement of full budgetary
implications to the Mayor for his approval; and, '

WHEREAS, the Mayor has approved the plan presented to him by the Director of Finance and
recommends its adoption by the Metropolitan County Council.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE METROPOLITAN
GOVERNMENT OF NASHVILLE AND DAVIDSON COUNTY:

Section 1: The pay plan adopted pursuant to RS2018-1248 and which went into effect on
July 1, 2018, for employees of the Metropolitan Board of Health, from and after July 1, 2019
shall be as provided in Exhibit “A”. Exhibit “A” reflects a salary increase in the amount of 3.0 %
and the continuation of step increment adjustments. Exhibit “A” is incorporated into this
Resolution as if fully set out herein.

Section 2: The pay plan adopted pursuant to RS2018-1248 and which went into effect on
July 1, 2018, from and after July 1, 2019 shall be as provided in Exhibit “A” and include the
positions of:

e Bureau Director 1 — Class #10386 — Grade OR12

Bureau Director 2 — Class # 11049 - Grade HDO03

Research Analyst 1 — Class # 7390 — Grade ST10

Research Analyst 2 — Class #7391 — Grade ORS

Custodian — Class #10832 — Grade STO05 (The positions of Custodian 1 — Health and
Custodian 2 — Health are deleted from the pay plan.)

Section 3: Additional funding shall be provided to the Metropolitan Department of Health in
the amount of 2 % of that department’s total annual open range salary budget so that employees
in Open Range pay classifications will have the opportunity to receive merit based salary
increases, at the discretion of the Appointing Authority, as reflected in Exhibit “A”. Eligibility
for Open Range salary increases for FY20 will become effective as of July 1, 2019.

Section 4: Upon the adoption of the pay plan attached as Exhibit “A” and upon it becoming
effective, the pay plan adopted pursuant to RS2018-1248 is hereby repealed.

Section 5: This Resolution shall take effect on July 1, 2019, the welfare of The Metropolitan
Government of Nashville and Davidson County requiring it.
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EC@MMENDED BY: INTRODUCED BY:

?

Ies Bowron Director of Personnel
Metropolitan Health Department;

Carol Etherfngton, MSN, RN, FAAN"
Chair, Metropolitan Bogfd of Health

APPROVED AS TO AVAILABILITY

MWy o &../

Taha [6max O’dheal, Director
Metropolitan Department of Finance

APPROVED AS TO FORM
AND LEGALITY

2, W/////

Metropolitan Attorney

APPROVED AND RECOMMENDED TO THE
METROPOLITAN COUNTY COUNCIL FOR
DOPTION

Dax/ d Briley \ L.
Mayor '\
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EXHIBIT

S2|04=

‘Aed jualind

s,2aA0jdwa 2y} wolj aseasou| dais-omj e Jo Jus|ealinbs
ay1 Jo wnwixew e 01 dn saako|dws o1 pled ag Aew
‘asueuld Jo Juawiedaq ay3 Aq panosdde pue ‘3jqedndde
11 ‘UCISSIWILIOD 3DIAJDS [IAID) 3Y3 Ag paziioyine se snuoq
wns-dwn| y *Aed aseq Suiseasoul Ajpusuewiad Inoyum
aseannul Aed e sashojdwsa juelsd 0} Aem e 3Je SBSNUOY

"Adjjod 98uey uadQ

ay1 w1 suoisinod 03 193lgns ‘B8uel SIYY UIYHM SuaymAue
pojesuadwod aq Aew saaAojdw3 "Ajuo salie|es
WNWIXew pue Wwnuwiuilw apnpul yoiym ‘saped Alejes
a3ues uado uo palesuadwod aq ||IM UOISSILIWOD 83IAIBS
11D 81 Aq paieusisap suoiisod ulenad ui saakojdwig

(3d) @2110d Yied pue (13)

suollE2IUNWIWOI3[2 ] Aduadiaws ‘(3g) Jequain
uolleanp3 o pJeog ‘(ss) siosiaiadns piens
2uIs50.7) |00YIS pUE (dS) spiens Buissol) |00YdS
‘(dq) s1010341Q |elusWRdDRQ ‘(SF) SIUBISISSY
[e1pNf ‘(D) s12quwiaAl [1PUNoD ‘(IAIA) JoABIN
30IA “(ININ) JoAeA ‘(ad) Japuayad 31and (0D)
$1201)J0 |EUO[323110D 10} pauUsisap Ajjeaiyioads
sadAy Aed |eiads aue uejd Aed sy ul papnjau|

‘Juawiedsq 2414 8yl jo sashojdwa paleud|sap
Jayio pue ‘uoissasddng adl4 ‘931A135 |EIIPIN
Aduagiawl pue uawpedaq 321jod 012N

2U1 JO SJaCWBLW UJOMS SIDA0D 3|NPaYIS 4d BYL

“3JOM JOQE|-|ENUEL 10 “YEID ‘BpEI) O] palE|2J

10U 24N1EU [BIIUYID] JO “D1ISIIIE DIHIUBIIS ‘|BILIBJD
‘3AI1BJISIUIWPE UB JO 32UalIadxa 10 28pajmoud|
salinbas Ainp Azewiad sy 1 Saom [eaisAyd

:sue|d snuog saJinbal 11 J1 UaA3 ‘1S 2y} 01 123[gns s1 uolyisod

‘Aljigisuodsal Alosiaiadns yum

suoriisod sJaA02 Yaiym ‘SL pue ‘Aljigisuodsal pes)
yum suoilisod S1SA0D Yoiym 1 ‘Aiqisuodsal
JayJom yum suonised s1aA00 Yolym ‘DL
:$3|npayas-gns a1etedas 934yl sey a|qe1 S1LayL

"2Jn1eu JOge|-|BNuUBLW € JO 10 “)jeJd ‘apel)
e j0 9auatiadxa Jo a8pajmousy saJinbas yaiym
ylom [eaisAyd jo asuewopad ayl saAjoAul Alnp

:(yo) a8uey uadp  Asewid sy §1 S1L BY1 Jopun pRAJISSE]D SI uonisod ¢

S3dALl A¥d 40 NOILYNY1dX3

:sadA| Aed |eidads

:(4d) aInpays auid 73 1|0d

:(18)
9|npayas aduey piepuels

:(s1L)
2|npayas Joge 1 saped]



“UOISSILULIOD 321AJS |IALD BY] 03 sluawisnipe puswwodal pue
a1eJ 8epn SulA] SY] JO MBIASS B 1oNPU0D Aj|eaiponad [im J01aauIg
$321n0s3Yy UBWNH 9] '91el 98epn SuiAl] 2yl MO[2q S| UOIIBDIJISSE]D

ay1 Joy 91k 3seq 9Y3 JI 21eJ aFem Suial| ay3 01 35950J0 S| eyl
apeid Aed ayy ur dais e 1e padiy ag ||m seaA0|dwd awWil-||n} MaN

-Aed 1ua.a4nd J19Y1
‘uey] SS9] 10U Ing ‘03 15250)0 S1 YdIlym dais syl 1e apeasd Aed mau ay
01Ul PR)10|S 2JB PaIISSe|2a) 248 oym 3|npayds Aed Aue uo saaho|dw3

-A3110d 32IAIS [IMD YA 9oUBRJIOIIE Ul suoljowodd
anaJ Aew ue|d Aed aduey uadg ay3 Jo4 3(q151|2 seahkodwz

'9seasoul
%G B UBY] SS3] 10U INq ‘9SBAIIUI %9 B 0] 153509 SI YdIym ape.s Aed
mau ay1 ui dais aya 01 paisnipe aq ||m Aed s,99A0jdwa a3 ‘apess
Aed JaySiy e 01 patowoud sI 3|NPayds STL Y3 Uo d3A0|dWS UB USYM

‘da3s |euopowoud s ,23Ao|dwa 3y} ‘UBYL SSI|

10U 1Nng ‘01 15350|2 S| 1Yl 28uel Mau ay] Ul da1s ay3 olul 290Ao|dwa
ay1 3umojs Ag paysi|qelsa st a1ed Aed mau 2y d8ued JUSLIND

auy1 ui sda1s omy paemioy Suinow ‘,dais jeuonowoud, s 2ah0|dwa
ayy Suluiwia1ap 154y Ag pajenajed Ajjessua8 s Alejes mau ay) ‘apeJd
Aed Jaysiy e 01 pajowoid si S3|NPaYISs 58yl uo a3Ao|dws Ue Usym

afem Suian

SuOIIedIISSe|I9Y

a8uey usdp
SiL
-Alejes |[enuue ue uo paseq s| seaAo|dwa awi-{|n}
Nd/13/0D/4d/1S || Joj Aed ay3 ‘ued Aed siyy u1 pajou Ajjeaiyioads se 1dadx3

SNOILVINDTVD AVd 40 NOILVNV1dX3



Buipunou o3 anp Ajaybijs Aion Aow sda1s :9JON

sieah ¢ “sieahg sieah z siesh g sieah Z JeaAT 1eaA T JeaA T Jeah T
J91je dals Ixau 0 SA0IN J31je da1s 1xau 03 SAOIN
ZT'Z6L4'T | 08°906'69 £9'FTT'89 LS'TTE99 PP OSSY9 TE'BEL'TY TTIV6'09 8OPST'6S 86TIE'LS G8'695'SS E€L°LLL'ES TTLS
85 /79T | 00V8Y'€9 /v'9S8'T9 88'87C09 O0STO9'SS TL'EL6°9S VI'9VE'SS 99'8TL'ES L6°060°CS 6€°€97'0S 08'SES'SY 0T1S
OL'SLV'T | 2T9SLV'LS 06'T009S 0T'8TSPS 0S¥SO'ES 64°085'TS OTLOT'0S 6E'€EE9'8Y 69'6ST°LY 86'G89'Sy 8T CIT'WY 601S
OV’ TSE'T | €T°S0L'7S SLE€SE'TS 9£'700'0S 86°059'8% 65667,y TTSY6'SY £8965'vy EV'SYZ'Er 90¥68'TY S9'ZvS'ov 8018
ZT6ET'T | T9°0EE'8y 8ET60'LY 8T'TS8'SY S6TIIWY TLSLE'Sy TSVET'TP 8T'S68°0F 90°959'6€ V8 9TW'8E T9LLT'LE £01S
9¢'9€T’T | 9T'6TE Py 08°T8T'SY ¥P9v0'cy LO'0T6°0¥ OL'€LL'6E SELE9'8E 66'00S'LE 09'¥9E'9E ¥T'8TT'SE 88°'T60'VE 901s
vO'ZvO'T | 89°0V9°0F £9°865°6€ 6S9S5'8E ESVISLE 6V TLYOE Y OEV'SE OF'88E‘VE VEIVE'EE 6T 70€'TE STTITTE S01S
S5'SS6 | 05/97'LE VETIE9E 6E'9SE'SE TSOOV'PE 9T SYY'EE TL68Y'TE LTVESTE 09'8/50E VO'€ETI6LT 05°£99°8¢ ¥01S
€7°9/8 | OSVLI'vE SO'S6T'€E 08TTH'ZE SS'SPSTE TE'699°0€ LO'€6L'6T €8°9T6°8T LSOVO'8T TEYITLT 60'88T'9T €01S
16'€08 | E9°LEE'TE OSVES'0E 08°0EL'67 LT LT6'8T GLETT'8T 9TOTE'LT €L9TS'9T OTELL'ST 89'606'VZ L1'90T'VT Z01S
189¢L 8/°9€/'87 96'666'LT ET'E9T°LT T€97S'9T 67'68L'ST [97TS0'ST  ¥8'STEVYT 00°6/S'€T 8T'TW¥8'TT LESOT'TT T01S
+d31S 0Tdils 6d31S 8d3lS Ld31S 9d3ls Sd3lS d3ls €d3lsS €d3ls Td3als Javyd

6T0¢/T/L IAILDI443

319V1L AVd 3IONVH QHVANYLS HITV3IH 0202 ¥v3A TvISId



6T0Z/T/L ANILD3443

a8uey uadQ

T 9ST'S6T TOLL6'PST  08°L6LVTT €THO
€0'922°SLT I®TTLOPT  09/61'90T ZTHO
#8'GST'9ST 79'9/8°9ZT  OV'L6S'L6 TTHO
T 9¥9'6ET 0Z0/8%IT  8T'¥6006 0THO
G/'988°€TT 96'8€7'€0T  8T'T6S'Z8 6040
9z'6TT'TIIT 60'T96°€6 €6'70L°9L 8040
G6°CEV'66 78'€CT's8 69 VI8°0L L0YO
85'789°/8 ZE9TE9L 90'056't9 9040
[9°ET8'9L SS°676°L9 #¥°'S80°6S S0HO
08790669 LTTY8T9 €L LLLES 7040
90'¥81'€9 #6'65T°95 08'5€8'8y €040
29'SLYLS 76"€¥8'0S 8T TIT v 7040
€1'50L°TS 06'€29°91 S9Zvsor 1040
wnWixelA| ulodpial WinwWulAl apelo

319V1 AVd IDNVH N3dO HLTV3IH 020¢ 4V3A TvISId



6T02/T/L 3AILD3443

?3uey uadp

S8°/6T9ET VEPSL 68T €8°0TZ'eVT v0dH
85'S0'STT T¥'8TL08T 9T’ T6E9ET €0aH
€0°/8L°9TT SS980V/1 LO'98E'TET ¢0dH
€8'€9'90T TL£96£'S9T 09'621'SCT T0dH
winwixel lodpiin winwiulAl apeip

319VL AVd AH HLTV3IH 0202 YV3A TvISiH



